Panjab University
BBA, (5" Semester)
301 : Industrial Relations And Labour Legislations

Objectives : The Objective of this course is to acquaint the students wi e different

aspects of Industrial Relations and the relating labour laws.

Unit-I O

Industrial Relations : Concepts, Objectives, Scope, Impo Participants, Essentials
of effective Industrial Relations, Factors affecting Industrial Relaw%nstrajnts of IR.

—

Approaches of IR : Systems Approach, Oxf ach, Industrial Sociology
Approach, Action Theory Approach, Marxist Approa Approach, Human Relations

Approach, Gandhian Approach, Psychological Appr ciological Approach, Socio-ethical

Approach Gandhian Approach, Psychological achy,Sociological Approach, Socio-ethical

Approach.

" Industrial Conflicts : Nature, Fa
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a8 ./:»M Collectlve Bargainin >
= bargammg in the India context; N @

Grievance Adminis @ n : Concept, Procedure, Guidelines, Discipline.
Unit-II

*
Industrial Dis Act, 1947 : Introduction, Scope, Objectives, Definitions, Modes of
Disputes (COl’lClllatIOI'l Adjudication Arbitration), Prov151ons rega.rdmg
, Diyoff and Retrenchment. | 4¢esrof Avkd hach' 3. D S~ ik S e

g a collective bargaining agreement.

settlement of

lons Act, 1926 : Introduction, Objectives , Provisions regardmg Reglstratmn
oL____a Q‘l nion, Ca.ncellatlon of Trade Union, Duties, Liabilities, (nghts and Privileges of a
— S Sy
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Regzstered :ITraagm e e

Payment of Wages Act, 1936 : Introduction, Scope, Objectives, Definitions, Rules of
Payment of wages and deductions from wages.

Minimum Wages Act, 1948 : Meaning of ‘wages’ under the Act, Procedure for fixing
Minimum Wage, Obligation of Employer to pay Minimum Wage, Authorities and Remedies
under the Act.



